










AESES Appointments
Patti Dickieson was appointed as the Chair of the AESES Reps on the UM Staff Benefits 
Committee.

Jillian Golby Borsa and Natasha Taiarol were appointed as Co-Chairs of the AESES Reps on the 
UW Workplace Safety and Health Committee.

Brenda VanDekerkhove was appointed to the AESES Executive Council as the Vice-President 
UW.
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The University of Winnipeg faculty and staff are 
dedicated to student service excellence. Student 
Services offers an array of support to help you on 

your academic journey at UWinnipeg. Within this team is 
Stephanie Rozzi, an Adult Learner Academic Advisor who 
was recently recognized by one of her students, Thomasena 
Downes-Mitchell, for delivering exemplary service with care.

Downes-Mitchell meet Rozzi five years ago when the adult 
student decided she wanted to continue her education. 
Rozzi helped her navigate from a Red River College business 
diploma to a UWinnipeg Bachelor of Business degree.

Downes-Mitchell was so grateful that she sent flowers and 
a card to Rozzi, thanking her for their shared journey. In 
addition to a card, Downes-Mitchell wrote a post on Facebook 
to underline the important and meaningful role Rozzi has 
played in her education over the years.

Her message includes “Stephanie, I just wanted to take a 
moment to tell you how much I appreciate you and your 
continuous efforts towards ensuring that I secure my 
education and, therefore, a better future. You have made 
my academic journey so much more enjoyable then I 
could have ever imagined, and as I continue on with my 
studies to other universities I will carry your strength and 
kindness with me.”

Rozzi recognizes that adult learners have different needs and 
are generally juggling many moving parts in their life when 
they arrive at UWinnipeg.

“It’s nice to see the students through their academic 
experience,” Rozzi says. “These flowers and her card help 
me realize how important it is to be a link in the process. 
I draw strength from my students; they inspire me.”

It was also important to note that Rozzi is not alone, many 
on her team have also received notes of gratitude from their 
students who appreciate the role they play during their 
UWinnipeg experience.

Recognizing Excellence

Reprinted with permission. Article by Naniece Ibrahim/UW NewsCentre, February 10, 2017, http://news-centre.uwinnipeg.ca/all-posts/
academic-advisor-recognized-by-her-student/

“Many of my colleagues over the years have also 
received gifts, including chocolates, gift cards and 
flowers. It’s not just me.”

Rozzi is one of many who serve on the Academic Advising 
Team.  Academic Advisors and Adult Learner Services 
help provide information about programs, courses, and 
university requirements for the faculties. They assist you 
in developing your education plans; provide feedback 
on your course selection and assist with the registration 
process. They also can assist you with the appeal 
process and refer you to various other student services, 
academic supports, university resources and community 
organizations.

“Stephanie is someone who cares a great deal about her 
students, advising and supporting them throughout 
their studies,” shared Inga Johnson Mychasiw, 
Director, Student Support Services. “Although gifts 
are certainly not necessary, it is nice that Stephanie 
received this lovely token of appreciation.  I am proud 
of her work and the work of all staff within Academic 
Advising and Student Services as a whole. We have 
many dedicated professionals who work both directly 
with students and behind the scenes with a great 
deal of commitment and integrity, collaborating with 
the goal of enhancing the student experience at The 
University of Winnipeg.”

Stephanie Rozzi



I would like to start this 
article by recognizing 
our members in the UM 
Security Services who 
attended the call to a “fight 
in progress” in the early 
hours of February 14, 2017. 
As everyone knows, this 
fight resulted in the horrific 
murder of a Winnipeg 
Transit bus driver. The 
security guards responded 
within 3 minutes and went 
above and beyond the call 
of duty in responding to 
such a serious event. These 
members, as well as some 

Unifor staff, are to be commended for their efforts during 
this shocking night. This would be a good time to remind 
everyone that our UM Security Guards deal with a variety of 
issues ranging from routine to potentially violent incidences 
that may then require the assistance from the Winnipeg 
Police Service.

At the time of my writing of this article, proposed legislation 
– Bill 28 – has been introduced by the Pallister Government. 
Some aspects of the Bill will bring short-term relief to our 
members at both the UM and UW as we are not facing the 
expected “Days Off Without Pay” legislation. Nor, did Pallister 
bring about a plan to interfere with our pensions. At least…
not yet. However, they are bringing in a rolling sustainability 
period which will – for us – start at the end of our current 
collective agreements. Under Bill 28, we can expect yet 
another 2-year wage pause, starting in 2019. What does this 
actually mean to AESES? And, with the sustainability period 

not affecting us until 2019, do we just ignore the government 
interference in our right to collectively bargain fair and 
equitable salary increases for our members? These, as well as 
other issues, weigh heavily on our minds and we will explore 
joint fights with other public sector unions against these 
unnecessary austerity measures. One such avenue that may 
also be available to us will lie with our new affiliation with 
the Confederation of Canadian Unions (CCU). The CCU has 
already advocated on behalf of AESES members by calling 
upon Manitoba Premier Brian Pallister to end attacks on the 
rights of workers and repeal Bill 7. 

We recently attended our first meeting of the CCU as a 
certified affiliate. Day 1 included a labour school where 
we learned about the International Labour Organization 
(ILO), which is an agency of the United Nations. It was very 
illuminating to learn that even in Canada, some very basic 
labour rights are still not guaranteed. On the second day, we 
listened to the reports from the CCU Executive and each of 
the affiliate unions (from PEI to Vancouver Island). What 
surprised us the most is how much we all have in common 
and how similar we are in our dealings with management. 
The opportunity to learn from other’s experiences will be 
advantageous in our approach to bargaining and workplace 
issues.

With that in mind, there is much work to be done. There are 
still so many issues in our workplaces. Morale is deplorable 
and the sense of community is almost non-existent in many 
places. We are trying to schedule meetings with groups of 
employees or districts for this Spring, but please do not wait 
for a meeting if you are having an issue. A call to the AESES 
Office will not cause any problems in the workplace for you 
as all calls are received in complete confidence. Simply put…
how will we know about your problem, if you don’t tell us 
about it? Contact us at 204-949-5200 or at aeses@aeses.ca.
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Contact Us
Telephone: (204) 949-5200 
Fax: (204) 949-5215
Email: aeses@aeses.ca
Website: www.aeses.ca

AESES Campus Mailing Addresses:
UM - Mail Room, Services Bldg.
UW - Mail Room

www.facebook.com/aeses.aesse
@aeses_aesse

The list of new faces at both universities can be viewed online:
http://aeses.ca/new-faces/

In the June Issue
•	 Volunteer Recognition
•	 AESES Award Recipients
•	 Members’ Day Lunch Recap
•	 Contract Administration
•	 Etcetera

From the President’s Desk

President Laurie Morris
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annual
general
meeting

All signed AESES members are encouraged to attend, to have their voices 
heard, to learn how their union dues are being spent, and to vote on issues.

If you aren’t yet a signed AESES member, but want to attend, simply fill out a 
membership form on our website (aeses.ca/forms).

tuesday
APR 11TH

2017
7:00PM

MASONIC TEMPLE
420 CORYDON AVENUE, WINNIPEG, MB

join us for aeses’ 2017 agm
PH: 204-949-5200   E: aeses@aeses.ca


