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Former BCPCC President Keynote Speaker

A highlight of the CCU Executive Board meeting heldheld by CMAW.

on June 2324, 2018 in Castlegar, British Columbia, wds 2014 Embree was featured in the CCU documentd
keynote speaker, Len Embree. (created by Sean Cain, Better World Communicatio
Embree is the former president of the British Columbiwhichwasshowc ased i n Toronto
Provincial Council of Carpenters (BCPCC). Hispresen-The | abour movement wa:
tation centered around his role in the decadelong cent s, but for people t
struggle to sever ties with the United Brotherhood of In 1972 Embree became involved in the political lang
Carpenters and Joiners of America (UBCJA), one of scape with the provincial NDP in British Columbia to
North Americads | ar gest tigandhelpshapg the labaud rmovemant. AsrEsbree
ternational headquarters in Washington, DC, inordere | oquent |l y sai d; o0oMen mig
to establish a Canadian Construction Union, autono-st ances define it. o

mous from the American conglomerate.

In 2008, 5,000 members of the Construction, Mainte-
nance and Allied Workers (CMAW) which represents
the greatest majority of unionized carpenters in BC,
voted by a margin of 76% to approve the terms of a E
Labour Board (BCLB) report on terms of a separatior]
CMAW also represents industrial shop workers and |g
shipyard workers in the Lower Mainland and school
board workers in the BC interior. "This brings a long &=
struggle for Canadian unionism in construction to a c@fs
clusion,"” said Jan Noster, President of CMAW. "We
have gained our freedom at great cost, but it is abso-{
lutely worth it to have a democratic union in our own
hands. Construction workers need a Canadian union
an industrial model, and now they have CMAW as th
union. We are celebrating today, but tomorrow we w
be organizingd. This set
an construction workers. The BCLB recommendationﬁ_W AAOKESE . StFyasns
that allowed CMAW members to break their ties with [ Sy 9YONBSs / /!
the international union required the BC carpenters to { SONBOFNEZ W24Kdz
pay the UBCJA $6 million CDN. Both CMAW and UB-

CJA will have the right to represent carpenters in BC, K g LJa Yk k & dza | LJdz& 423 Ik yOI2-BoF ISR S &N
although over 95% of carpenter certifications in BCareR2 Odzy Sy #i# XNB A y S«
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By: CCU President, Kelly ers left their jobs. Publisector | often think of the Strikers, and
Johnson employees, including policemenhow they would see Canada
The Winnipeg General Strike  firemen, postal workers, tele-  today, in the second decade of
Turns 100 Years Old! phone operators and employeesthe 21st century. Would they
May 1918 June 26, 1919 of waterworks and other utili- marvel at our universal health

ties, joined the private sector care and education systems, the
It was one hundred years ago workers in an impressive displaymillions of workers who belong
that the guns fell silent in Europef solidarity. Opposition to the to unions and enjoy much better
from the Great War, and tens of Strike was organized through a and safer working conditions,
thousands of Canadian soldiersd Ci t i zen' s Co mmandbour adeadcermehtsih worka

S

rietHr@ea home, only to find formed by Winnipeg's mostinfluer s 8 and women6g ri

empty factories and unemploy- ential citizens, newspaper own- would they be equally disap-
ment. For those that did find  ers and business elites. Resortpointed about the growth of
work, it was under grueling con-ing to scare tactics, the commit- corporate power, rising inequali-
ditions for low pay. Adding to tee claimed that the Strike was ty, trade agreements that over-
this was galloping inflation, makied by a small group of "alien  ride democratic rights, and the
ing it nearly impossible for work-scum."” Then on June 17, the  destruction of our environment?
ing class families to escape pov-government arrested ten leaders

erty, leading to further anger anaf the Central Strike Committee.One thing remains certain.
mistrust from workers against  Four days later, the Royal NorthThose brave souls who risked
federal and provincial govern- -West Mounted Police charged their lives and stood for their
mentg whe gaged very little. into a crowd of strikers, result- rights during the Winnipeg Gen-
Thssg gogcerns culminated in ing in thirty-four wounded, in-  eral Striked many of whom,

one of the greatest upheavals including two deaths. Known as tragically, will remain faceless

modern world history. 0Bl oody Sat ur dandhnaneléss forgeneraiahstavift h

federal troops occupying the  comed deserve an enormous
The Winnipeg General Strike, streets of Winnipeg. Faced withlevel of gratitude from workers
which took place in 1919, may the combined forces of the mili- today in Canada who benefit
have failed to create a revolu- tary and the employers, massivefrom the fruits of their struggles
tion, but it gave birth to a work- imprisonment and further vio-  every single day.
ing-class movement that createdlence from the government, the KJ
revolutionary advancements for strikers decided to return to
wor ker sd and wavarleam duse 26.i AgRbyal Com-
social justice and equity throughmission which investigated the https://www.cbc.ca/history/
out Canada, right up untiltoday.st r i ke concl ud &HISGON-at o0i f Cap
On May 15, 1919 in Winnipeg, does not provide enough to as- TENTSE1EP12CH3PA2LE.html
MB, when negotiations broke sure Labour a contented exist-
down between managementané nce é t hen the Government
labour in the building and metal might find it necessary to step in
trades, the Winnipeg Trades andnd let the state do these things
Labor Council WTLC) calleda at t he expense of Capital.é
general strike. At stake were goes without saying, especially in
the principle of collective bar- the worlds of politics and eco-
gaining, and better wages and nomics, if you want an inch, you
working conditions. Withina  have to fight for a mile.
few hours, almost 30,000 work-
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Exec. Board Meeting, June 23 -241 Castlegar, BC

Labour School gested not demonstrating in the United successful and no testing has taken place
The EB meeting on June-23, 2018 was States. Protest examples can be from  in China Creek to this dayMcGrady then
held in picturesque Castelgar, BC at the many to one, from negative to positive. highlighted several facts concerning the

Kinnaird Union Hall. The morning speak- protection of your identity. Should you
er, Leo McGrady, Q.C. dkoskie Glavin In the spring of 2014 the Kinder Morgan wish to wear a mask when protesting,
Gordordetailed the items that compose oil spills in Burnaby, BC triggered protests her e i s no | aw aga

the Law of Protest and how they con-  after the company claimed the spillscoudou dr e enti tl ed t o
tribute to law and protest. One of the have both longerm and shortterm nega- the mask could frighten people and chil-
topics was legal observers, having peopléve and positive effects on the local and dren surrounding the protest, depending
present at your protests or legal proceedregional economies. There was a potentiah the mask, and some masked protesters
for job creation and opportunities for the are associated with the Black Block
affected communities according to the (protestors known to hijack demonstra-
spin from Kinder Morgan. A local exampligons and often use violence to try and
was provided from 1979, where 600 of make a point). Letting people see your
the approximately 800 residents (includirfgce can gain trust and support for your
children) of the community oGenelle cause from the community. Bring items to
Creek, near Castlegar, BC blocked the record the actions of the protest; pen,
road for three days to protest the urani- paper, camera, phone. Make sure you
um exploration and testing occurring on have identification! Water bottles for eye
flushing should the protest get unruly and
draw law enforcement to break it up.

ings to take notes, act as a witness to the Leave drugs and anything that could be
events so they can be called upon if lega] considered a weapon at home. Always
action is taken. Also included in the Law w protect your protest/demonstration and

of Protesfi the right to protest, demon-
strate, arrest, the most common charges
searches, and picketing and leafletting.

members. Organize legal observers and
patrols to take note of the actions of the
protestors and third parties involved
(private security, law enforcement, mem-
McGrady referenced a document he and bers of the public opposed to the demon-
Sonya SabeRasekiprepared for the Ca- stration, etc.).

nadian Association of Labour Lawyers ~ N _ After the midmorning break McGrady
2017 Annual Conference: The Law of [ SV2 aAO D Nt R,é 2 Vm%\/ecfpon to theLaw of Organizing. The
Protest Workshop.The photo used on Y2alAs DtloAy r%tzergl%gn}gterial was a guidalled the
the cover of the reference material (whicland in China Creek which was in the wakaw of Organizing in British Columreiat-
was sourced from RankandFile.ca) showter shed for the community. To bring an ed collaboratively with McGrady and

a protest in Montreal. At the front of the end to the protest, the local authorities Sonya SabeRasekhThe organizing guide
protest, wearing masks of prominent po-threatened mass arrests, but instead thras current to 2016, and McGrady feels the
litical figures in the Montreal governmentpeople volunteered to be arrested and guide carries across jurisdictional bounda-
at the time, are three municipal police  face the charges for the protest; a smel- ries. The cover of the guide has a picture
officers. This allowed the officers to par- ter, a firefighter and a pulpand paper whi ch depicts farm
take in the protest without a threatto  worker (unionized, family men who were Enough To Work, Good Enough To Un-
their positions. T bpstandingynpneberodf thedccomansirkty).iorizedCoa nadi an Far mwor
uses humor to display civil disobedience The judge found that the actions of Many felt this was a good statement, if
(oversized heads). Humor allows a pro- the men was out of character and they people are good enough to be working,
test to get publicity without violence or were motivated by their honest beliefs they are entitled to be in a union.
destruction of property. While in Canadathat the exploration activities could en- McGrady highlighted for organizing, deter-
we are free to protest without the fear of danger the health of their families and mining who an employee was. If you are
severe recourse, McGrady strongly sug- community at large. The protest proved unsure who is an employee, contact your
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cess, these employees can be unionizedetc. and make sure the card is signed!
and the labour relations involvement hasWithin 90 days of application of certifica-
to be consistent and of significant meaninpn the cards can be destroyed or be-

to the enterprise to be left out of the un- come ineligible to count towards the cer-
ion. These decisions should be determingiication, so pay attention to dead-

by the organizing team, but if in doubt lines. Additional resources McGrady high-
seek legal council and determine the emiighted were the IML (Island Medical La-

ployee determinations at the outsetofthdd or at or i es Lt d. ) pri nc

campaignLaidoff employeescanbeun-i nt erest 6. And t he
ionized as long as the time frame is rea- his time was running out McGrady quickly
sonable. If the laidff time frame has beenpointed out additional items in the guide

a year, maybe even two, but you can shasuch as on page 50, Examples of intimida-
patterns of lay offs and recall to the boardion tactics and page 51 speaks to anti
these employees can be added to the certnion dismissal and laffs. McGrady em-
tification. An excellent source of the cas-phasized the most important thing to do
es which were referenced is CanLll prior to organizing is to know your local

lawyer. This is vital to organizing and carhttps://www.canlii.org/en{The Canadian laws and regulations.

make or break the organizing effort. It wasegal Information Institute), which is a
recommended that when organizing you free, searchable library warehouse of all
prepare an organizing team and review cases for the Canadian provinces and ter
who you are planning to organize; run ritories designed for noflawyers. Just
these groups by your lawyer for vetting. like you must determine who is an em-
New certification requires 45% of employployee, you must also determine who is
ees for application to the Labour Board, an Employer. Be careful and do your
where a raid requires the majority of the homework! Look at records, and if there
employees in the unit. When applying foris any doubt, consult with your lawyer. If
certification, attempt to sign up over 50%your wrong, you could trigger that organi-
of the employees in case the Labour zation is taking place, and the employer
Board determines some are not may take steps to prevent it, or slow

tifi -

oOempl oyeesdé under tdwethepmgess)cesting imarer moceg. r
cation. Employees vs. Independent Con-When organizing you must try to keep the
tractors? Are the contractors doing the activity quite and off the radar of the em-
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same work as the unionized employees?ployer to prevent unfair labour practices Privacy in the Workplace
Maybe they need to be their own bargainer additional unfair labour practices from William Clement ofKoskie Glavin Gordon
ing unit as independent contractors are affecting the employeeskecently rounded off the day with a discussion on

not seen as employees. To determine McGrady has begun taking a different apPrivacy in the Workpla€his educational

whether a person is an employee, there iproach when organizing.. He has written workshop covered sources of privacy law

a list of questions the board will ask, in- letters to the employers of the targets forincluding Common Law, the Charter of

cluding; nature of the industry, nature of organization, informed them of the organRights and Freedoms and privacy legisla-
the empl oyer ds o p e ration campaigmandloutiinbdehe tinjajp &on.dt Blso spoke to Workplace Privacy
work. Opposing council may or may not labour practices in the workplace. This issues such as: demands for medical infor-
provide this information when asked if has been attempted three times to date; mation, independent medical exams, drug
trying to determine the number of em-  with two very positive almost immediate and alcohol testing along with video sur-
ployees required for certifica- certifications. The third has unfair labour veillance and electronic tracking:he
tion. Employees with the authority to dis- practices which the employer is disputingprotection of property versus the person
cipline or discharge fellow employees, orbut as a result of the letter, the outcome has evolved the definition of privacy when
who are involved in labour relations are is looking positivePay attention to your dealing with privacy as a legal right, arbi-

not permitted to be unionized. Although itards! Make sure everything is correct, trators must evaluate how it effects the

only involved in the recommendation prodate, union name, employee name, localworkplace. There are various sources for


https://www.canlii.org/en/

